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NATIONAL DAY OF 

REMEMBRANCE & ACTION 
ON VIOLENCE AGAINST 
WOMEN APPROACHES 

 
December 6 is quickly 

approaching. This day will mark 
the 18th anniversary of the 

Montreal Massacre, in which 14 
women were murdered at Ecole 

Polytechnique. OSSTF is 
encouraging members to 

commemorate this day with 
special community events. 

Posters and bookmarks will be 
distributed this year free of 

charge to district and bargaining 
units, thanks to a decision made 

at AMPA 2007. They will be 
arriving shortly; make sure your 

worksite is provisioned. 
Here are some suggested 
activities for December 6: 

- Distribute OSSTF bookmarks 
- Put links on the school website 

to resources 
- Use the school announcements 

to read the 14 names of the 
victims, followed by a minute of 

silence 
- Collect and donate money or 
supplies to a local women’s 

shelter 
- Organize a vigil or march 

 

SWC TRIENNIAL 
CONFERENCE: “BEING 
EQUAL: THE SEQUEL”  

 
“I’ve said this to you once and I 

shall say it again. The few 
women’s rights we have managed 
to extract by struggling long and 

hard these past few years are 
fragile. Very fragile. All it takes is 

another economic, political, or 
religious crisis for them to be 

challenged. All of you, as long as 
you live, you will have to watch 
that society and the politicians 
don’t cunningly nibble away at 

these rights. You’ll have to be on 
your guard, don’t ever forget 

that.” Simone de Beauvoir, 1976 
 

As I participated in my first 
Status of Women Triennial 
Conference, I found myself 

marveling at Beauvoir’s 
prophetic quote, which I keep 
posted on my women’s studies 
website. There couldn’t be a 
better time for a conference  
themed “Being Equal: The 
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WHY WE NEED WOMEN’S 
COMMITTEES 

1. Because women only make 71 
cents on the male dollar, making 
Canada 38th in the world in terms 

of the wage gap ratio. 
2. Because we still don’t have a 
national or provincial publicly-

funded child care system. 
3. Because pay equity legislation 

isn’t working. 
4. Because 1 in 4 women will be 

sexually assaulted at some time in 
their lives: half before the age 

 of 17. 
5. Because it is estimated that 

90% of women will experience 
harassment in the workplace. 

6. Because Aboriginal women are 
5 times more likely to experience 

male violence than other 
Canadian women. 

7. Because the Harper 
government has severely cut 

Status of Women funding, and 
taken “equality” out of this 

agency’s mandate. 
8. Because most collective 

agreements still don’t have anti-
harassment language. 

9. Because single mothers and 
senior women are at the greatest 

risk of poverty. 
10. Because women’s rights get 

lost in “hu-MAN rights”. 
11. Because even though we are 
52% of the population, only 21% 
of MP’s and 27% of MPP’s are 

women. 
12. Because women are now the 
majority of union members and 

our unions have an important role 
to play in winning equality rights. 
 
 
 
 
 
 
 
 
 

YOUR 2007-2008 
COMMITTEE:  

 
Sheila Bottomley 
Christina Bradley 

Santo Cucullo 
Cindy Deubelbeiss 

Ryan Kneer 
Julie Price Lehmann 

Kellee McIntyre 
Shannon Mills 

Chris Perry 
Tracy Sloan 
Eva Stopper 

 
NEW MEMBERS 
ARE ALWAYS 

WELCOME  

DID YOU KNOW? 
 

Between 1995 & 2004, 626 
women were murdered by their 

male partners. 
 

Young women ages 15-24 
experience the highest rates of 

partner abuse. 
 

The rate of spousal homicide 
against women is 3-5 times 

higher than the rate for men. 

Nov. 20 – National Child Day 
Nov. 25-Dec. 10 – 16 Days  

of Activism Against  
Gender Violence 

Dec. 1 – World Aids Day 
Dec. 3 – International Day of 

Disabled Persons 
Dec. 10 – Human Rights Day 
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Sequel”. Women’s rights advocates are experiencing a climate of incredible backlash, led not only by the 
men who run this country, but also by many women, who disassociate themselves with the feminist agenda 

and all too frequently accept the cultural lie that “the war for women’s rights has been won”. 
 

Four delegates from District 4 attended this conference and participated in a busy two days of plenary 
speeches and hands-on workshops covering obstacles which continue to hamper women’s progress in the 

workplace: gender-based harassment and violence, pay equity imbalances, and, as cleverly stated by  
 speaker Rosemary Judd-Archer, “the impact of locker room mentality which surrounds collective 

bargaining.” An overarching theme of these presentations was that “inclusiveness,” as lawyer Susan Ursel 
argued, “should not be something grafted onto the workplace: it should be integral to the workplace!” 

 
Regions were also able to meet and share strategies. Recurring hindrances raised by representatives from 

the north included communication problems (partly because of incredible geographical distances), a general 
lack of awareness among members, difficulties getting younger members “onboard”, and an alarming sense 

of apathy in many districts, where a few individuals seem to be “doing everything”. Delegates left the 
regional meetings with a strong determination to overcome these obstacles in the upcoming year. 

 
I believe I echo the feelings of all four of our delegates when I say that the conference was energizing and 
empowering. At what other conference could one see 70 female powerhouses digging through the nitty-

gritty details of collective bargaining by day…and rocking the karaoke machine at a pajama party by night? 
Our committee looks forward to sharing the fruits of our labour with you as the year unfolds. 

Shannon Mills – Provincial SWC Officer 

 
From left to right: Christina Bradley, Eva Stopper, Marg McPhail, Shannon Mills 

and Sheila Bottomley at OSSTF’s Status of Women Committee Triennial Conference. 
 

EQUAL PAY COALITION 
 

2008 marks the 20th 
anniversary of the Equal Pay 

Coalition. OSSTF is 
supporting the Coalition, 

which is pressing the Ontario 
government to support, 

strengthen and revitalize pay 
equity enforcement. Consider 

the following: 
Two-thirds of minimum wage 

workers are women. 
On average, women in Ontario 

earn 29% less than men. 
The pay gap contributes to 

 child poverty. 
42% of elderly women 

 are poor. 
 

 
WE ARE LISTENING 

 
The District 4 HRC/SWC is 
seeking your input. In what 
directions would you like to 

see us working? What 
resolutions would you like us 

to take to AMPA 2008? Please 
speak to any committee 

member, or join us at one of 
our meetings. 

 
RESOURCES FOR 

EDUCATION WORKERS 
 

http://archives.cbc.ca (Disasters and 
Tragedies: The Montreal Massacre) 

 
www.un.org/womenwatch/daw/vaw 

 
http://web.amnesty.org/actforwomen 

 
www.citizenship.gov.on.ca/owd 

 
www.whiteribboncampaign.ca 
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